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How Microsoft Made Financial Health Contagious
Introduction
In the past couple of decades, financial healthiness of a country is generally associated with growth especially economically. Does anyone want to live in a state of poverty? So it is regarded as of the main achievement a nation can uphold as a sigh of national pride.as one of the tools that can be used to fatten the country’s financial future, Microsoft used this loophole in the business environment to stand out among its competitors. From the most basic primary reasons that a company can offer to its employees such as services of financial guidance that always aimed at boosting the welfare of the consumer. The principle spread quickly over the business environment since it had affected several sectors such as tourism and development, employee’s relations, Health & Safety; Competitive Global HRM and many more. Focusing on the welfare of the consumer may serve as one of the best ways that may be used to ensure financial success in the long run rather than focusing on personal gains.
Establishing a long-term consumer relationship is a goal of almost every organization. But how is it that many interested parties fail in this kind of task? What are some of the vices that poison these kinds of ideas? Lack of knowledge of the basic advantages of this kind of financial culture may make a country forgo the merits that are associated with the practice. The Microsoft worked on it show the long run effects which made the idea to go viral. For example, the company employs modern technology such as the use of Android applications to spread the news.
First, the principle of working on the welfare of the consumer can be used to influence the most primary human environment. For example, the company develops a good relationship with the employee such that communication channels and easiness is taken care off. Employees will be free to work and also free to report anything that may be affecting them either positively or negatively (Hayes 2017). Moreover, the principle leads to growth even in the health sector hence boosting the mortality rate. Since people are well paid, they will be able to afford the best medical care services. Moreover, the principle enables the spread of the necessary knowledge required in the management of finances, for example, providing the required knowledge of funds investment and other necessary financial advice.
In order to accelerate the change that Microsoft commenced, then it is necessary to teach other organizations this method which is concerned with changing the financial future of one person per time until you reach a large number of people. When people are given an opportunity for financial freedom, then the development of almost every sector in the economy will occur (Patro 2017).
Conclusion
Working on the positive improvement of the welfare of the consumer comes many advantages not only to the consumer himself but also to the general public. With freedom of finances, employees are able to work prepared about their life, for example, planning at the right time to retire on the profession. Furthermore, the principle enables cooperation between employees and the organization which leads to the achievement of organizations objective.
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